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Share options back in IT job offers.

The market for IT contractors in Ireland grew by 25% in 2005.

Ruth Wildgust
The number of IT contract roles coming on stream has increased by the 25 per cent in the past 12 months.
Hugh McCarthy, IT consultant at Brightwater, said IT contract rates had increased by between 5 and 8 per cent in 20005, with permanent salaries moving in the same direction.
“Typical benefits include health insurance, bonuses from 10 to 30 per cent based on company, team and individual performance, contributory pension averaging seven per cent, educational support ranging from €1,000 to €5,000 per annum, share options and flexible hours,” said McCarthy. 

McCarthy said that there had been growth in IT jobs across all sectors, especially the financial services, hi-tech and public sectors as well as all consultancies.

He said financial services was particularly buoyant where Sarbanes Oxley and Basel II projects had necessitated additional IT staff recruitment.

He said the candidates in most demand included application developers with a good .Net, C# and J2EE or Java background.

He said there had also been a marked increase in demand for experienced network engineers, system administrators and database administrators, particularly those with security qualifications.

Employers were also, according to McCarthy, looking to recruit those with specialist skills in Oracle applications, including HRMS, Supply Chain and Portal/Interconnect, and data warehousing combined with business intelligence.

With local staff hard to come by, he said some employers had begun to look to Eastern Europe and beyond to satisfy requirements.

