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Sector: Engineering – A huge sector that is now spoilt for job choice

When most people think about engineering they tend to visualise buildings or heavy machinery but the discipline is far broader than that. Name just about any high-tech, knowledge intensive industry and you are likely to find engineers and engineering at its core – pharmaceuticals, chemicals, biotechnology, aeronautics and microelectronic to name but a few. And this is leaving out the whole construction sector. With the recent announcement of the new €180 billion National Development Plan (NDP) the health of this sector and consequent demand for engineers seems assured for the foreseeable future. The shortage of students currently applying for third level engineering courses has resulted in a consequent drop in the entry requirement for some courses, meaning that they are easier to get into than in the past.

“We do not have enough engineers in any field or sector,” says David Bloch, managing director of Brightwater Recruitment. “The bottom line is that we haven’t got enough of them. If we have 70 engineering jobs to fill here it is hard to get 20 candidates for them. Unlike other areas of recruitment such as finance or accounting which are client-led, this market is very much candidate led. The candidate is very much able to pick and chose the job they want.” Caroline O’Reilly, head of engineering recruitment with Brightwater, points to the broad spread of this demand. “It really is across the board,” she says. “Take the construction sector, for example, there is obvious demand there for site engineers and so on. But if you go beyond the sector itself and look at areas such as design, project management and so on, which are related to it, there is even greater demand. And then you’ve got the pharmaceutical and biomedical sectors which are literally crying out for engineers at present.”

There are some barriers, however. “These industries tend to want people with specific experience in them so it is not that easy to get into them,” says O’Reilly. “It can be difficult to move from different industry sectors but it is not impossible.” This high demand has led to increased wage inflation with many engineers benefiting from higher salaries and benefit packages as a result. “Because the market is candidate-driven we are seeing improved terms and conditions for engineers,” says O’Reilly. “However, employers are anxious not to get into salary auction situations so they are looking at improved benefit packages with defined and attractive career paths, good pension and other benefits and so on.” More jobs than candidates, increasing salaries and improving benefit packages in almost every area – it would seem that there has never been a better time to consider engineering as a career. 
