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Job Scene 2007 – Another stellar year for jobs market

Despite concerns over inflation and a slow housing market, jobs growth is unlikely to suffer. Recruiters are confident 2007 will prove another stellar year for the jobs market. The domestic economy is estimated to have expanded 5.4 per cent last year, twice as fast as the average for the entire European Union. The year ended with an estimated unemployment rate of 4.5 per cent, yet again one of the lowest in the EU. The number of workers employed in the State passed the two million mark; this was helped by increased immigration, with half of all new jobs created in the three months to August filled by foreign nationals. The proportion of women participating in the workforce also passed the 60 per cent threshold.

While 2006 saw interest-rate hikes by the ECB and predictions of at least two more rate rises for this year, house prices still rose by 11.5 per cent. But on its latest Housing Market Outlook, Irish Intercontinental Bank (IIB) forecast that house prices will stabalise and that growth will resume later in 2007 in line with the economy, ending the year with an overall increase of 5 per cent. If construction activity declines this year, job growth may suffer.

“It is not that employers are not concerned about the property market, but they are being more cautious as a result of the downturn in the economy a couple of years back”, said Mairead Fleming, director of operations at recruitment agency Brightwater. Hiring is “based on careful, balanced projections for the economy and that level headed approach has put Irish companies ahead of the game compared to other countries such as the UK.”

Demand for workers is set to remain strong this year, with 53 per cent of Irish employers expecting staff shortages in the months ahead, according to Ibec’s latest human resources management survey of 326 organisations. Many job seekers are enjoying greater choice when they decide to pursue new employment. Recruiters are predicting that the job sectors that performed well in 2006 will be just as buoyant this year. One sector that experienced huge demand for staff in 2006 was financial services. Pay increases of as much as 6 per cent in the sector are set to continue in to 2007, Mercer Human Consulting has forecast.  

“The industry is not just reliant on the IFSC anymore as more companies are locating outside Dublin,” Ms Fleming said. “This is probably because labour is slightly cheaper. In Dublin, companies are positively fighting over fund accountants, for example, whereas in places like Kilkenny and Cork there is less demand.”

Growth in the amount of funds managed and administered at the IFSC and the continued expansion of the commercial property market have also created a need for more legal specialists, Ms Fleming said. Conveyancing solicitors and commercial property solicitors have commanded huge pay rises due to a death of experts in this niche area. More than one in eight workers in Ireland are now employed in the construction sector as a whole. “Residential construction may slow down, but the industry is still a big employer,” Ms Fleming said. “Demand is particularly high for quantity surveyors, senior site engineers and project managers.” While demand for staff in the IT sector is still strong, recruitment agencies are finding it difficult to hire enough workers due to a skills shortage dating back to the collapse of the global dotcom market in 2001. “Because of the IT bang, there is a small slump in the number of graduates with IT degrees and we are seeing the result of that now more than ever,” Ms Fleming said. “Companies are now hiring more cautiously than in the days of pie-in-the sky projections so the growth has come from careful study of the market.” “There are so many employment opportunities for IT graduates, and multinationals have consolidated the process. Software engineers and network administrators are particularly in demand.”  

