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BRIGHTWATER GROUP
We specialise in providing exceptional talent solutions across a wide range of industries and
functional role specialisms, supporting the end-to-end operating model of our client’s businesses
across Ireland and overseas. In today’s competitive job market, our service is always insight-led and
data-driven. Our aim is to consistently forge true long-term partnerships and working relationships
with our clients and candidates alike. 

ALTERNATIVES

Marketing/

Digital

Recruitment

Specialising In:

Large scale multi-
disciplinary campaigns
Highly specialist recruitment
drives
Niche, once off projects

Recruiting Across:
Temporary 
Permanent
Retained
Contract
Executive search 
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ActuarialActuarial
Aviation LeasingAviation Leasing
BankingBanking
Business ServicesBusiness Services
Compliance & RiskCompliance & Risk
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Financial ServicesFinancial Services
Flexible Hiring SolutionsFlexible Hiring Solutions
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RECRUITMENT

Recruitment

Consultancy

OUR SPECIALIST CONSULTING DIVISIONSOUR SPECIALIST CONSULTING DIVISIONS  

Support Provided:

https://www.brightwaterexecutive.com/
https://www.alternatives.ie/
https://www.mentors.ie/
https://raretec.ie/
https://www.brightwater.ie/


OUR SERVICES
                         we provide a full 360 contingent recruitment partnering process for our clients
across a range of sectors and industries. Partnering with you to provide a skilled and competitive
shortlist of candidates for your vacancies through a highly effective and efficient process. 

                   we provide an exclusively retained end to end search and selection process,
leveraging a highly experienced senior expert consultant and lead research team to ensure the
most proactive, diverse and inclusive talent mapping of candidates is achieved in our
recommended shortlists.

                    we provide an exclusive contingent recruitment partnership and representation
solution for our clients, ensuring the most robust, streamlined and consistent end to end process
and communications experience for our clients and candidates alike. 

                              whether your requirement is for short- or long-term contracts, resulting from
organisational change, increased workload or to provide cover for maternity / paternity breaks,
annual leave or on-going projects, our flexible solution has you covered. We provide talent
resources at all levels, covering interim consultants, daily rate contractors and PAYE temps.

                     building out a high-volume team, a new division or a new regional office, our Master
Services Provider or Recruitment Process Outsourcing solution will offer you an extension of your
internal TA team. Our specialist team will manage the full recruitment project work streams and
processes from talent planning through to delivery. 

                                                                  we provide expert insights for independent salary and
benefits analysis reports through our research and senior consultant teams, ensuring robust
quantitative analysis and validations of various data points and sources. 

                                                              we provide an independent interviewer for your interview
panels. Our interview panellists have extensive experience of 10 – 20 years and are experts in
developing comprehensive score-carding approaches and interview notes. 

Contingency:  

Retained:

Exclusive:

Flexible Hiring:

MSP/ RPO:

Independent Salary Benchmarking:

Independent Interview Panellist:



REPEAT BUSINESS
Brightwater’s repeat

business is from 76%

of our clients and is a

testament to our

consultants' service

delivery.

POST-CARE
We liaise with the

candidate and client

for the first three

months in case any

issues arise.

CLIENT CHARTER
Each client receives a

charter, outlining our

standards of service,

guaranteeing a level of

trust from the start of

each assignment.

INCH WIDE, MILES DEEP
 BW Group works with ‘inch

wide, miles deep’ knowledge

of our verticals so our clients

get real value from working

with us.

FEATURED CLIENTS
We feature our clients on

blogs and social media

channels. 

HOW WE WORK WITH OUR CLIENTS

NEGOTIATIONS
Once an offer is

secured, our

consultants assist the

candidate with the

contract negotiations.

POST-CARE
We liaise with the

candidate and client

for the first three

months in case any

issues arise.

We treat our candidates as if they are our clients of tomorrow. This means building a relationship of trust and
true partnership from the very beginning. On registration, we establish whether we can help them or not and
we are honest and realistic about their expectations.

CLIENT CHARTER
Candidate Charter -

Candidates are given a

charter, outlining our

standards of service and

guaranteeing data

privacy.

BRIEFING
 All our candidates are fully

briefed on a role, the

company, the interview panel

and the culture.

PREPARATION &
FEEDBACK 

We offer interview

preparation techniques

and vital post-interview

feedback.

HOW WE WORK WITH OUR CANDIDATES



WHAT SETS US APART?
When your recruitment consultant is also your partner in talent acquisition, you can enjoy a more cost and time -effective fully
streamlined experience allowing your team to focus on other projects.

Understanding of the challenges employers face now and in the future

Brightwater works with “inch wide miles deep” knowledge of our vertical specialisms, so our clients get real value partnering with our
expert consultants

Strong expertise in recognising and understanding candidates’ true priorities

Investment in the latest recruitment technologies to empower our consultants to offer our clients the most effective and efficient talent
solutions for their business

Our comprehensive range of value-added services include insights into market trends, salary bench marketing, talent and skills
mapping, mentorship and employer branding

Our Awards - 
Recruitment Agency of the Year (Large) – 2016 & 2019

Winner of Best in Practice (Technology) – 2021 & 2023

Winner of Best in Practice (Sales & Marketing) - 2017

Winner of Best Back Office Support Team – 2022

Winner of Best Agency Online – 2016, 2017 & 2018

Employment & Recruitment Federation of Ireland



STRATEGY & METHODOLOGY  
The Brightwater Group employs the most appropriate recruitment methodologies for our clients’
requirements. We utilise a number of search approaches using a combination of targeted search
campaigns (database, referrals, market mapping) and use online ad campaigns, to ensure we
provide our clients with the most skilled, diverse and inclusive candidate shortlists possible. 

Advanced Technology:   We embrace cutting-edge technology to help analyse data and identify
the most suitable candidates quickly. We leverage automation tools that can streamline
administrative tasks, allowing our consultants to focus on building relationships. Our PAYE
temps can view and monitor their current annual leave balance from the timesheet portal
(TSP) in real time.

Proactive Talent Pipelining  : We are constantly looking to the future and building a talent
pipeline of qualified candidates by nurturing relationships and engaging with potential
candidates, ensuring our clients have continual access to a pool of qualified candidates.

Employer Brandin  g: We collaborate with our clients to devise compelling employer branding
strategies by creating engaging content, leveraging social media platforms, and showcasing
the client's unique selling points.

Data-driven Insigh  ts: We use data-driven insights - analysis of hiring trends, market
conditions and candidate behaviour - and provide these to our clients. This allows us to
become a true strategic partner, enabling you to make informed hiring decisions. 

:Multi-specialist and cross functional consulting expertise  :    We believe that being able to
offer a full hiring service for all our clients’ needs is key for our clients. 

Advanced Technology:    

Proactive Talent Pipelining: 

Employer Branding: 

Data-driven Insights: 

Multi-Specialist and Cross Functional Consulting Expertise:



OUR PLATFORMS
To reach the full potential talent pool in the market (both passive and active candidates), our
consultants have unrivalled access to several platforms with premium level licenses, including but
not limited to:

LinkedIn Enterprise (including Insights)  - enabling us to provide real-time 
       consumer insights

Job & professional body websites including: 

DATA MANAGEMENT
We use a tailored version of Bullhorn, a market leading database, allowing
us to create and tailor campaigns (one-off assignments or volume projects)
quickly and efficiently. 

We also use Analytics which gives us a full view of talent pipelines. 

 Automation tool allowing us to automate processes, freeing up consultants
to focus on client needs. 

OUR NETWORK
A Brightwater Group consultant has an average of 14 years of industry experience.

Brightwater meets with over 17,000 candidates per year.

In 2023, over 73% of our clients were repeat / referral clients which is a testament to our
consultants’ service delivery. 



OUR SENIOR LEADERSHIP TEAM

Stacy Keogh 
Associate Director
BW Technology

Annita McGettigan
Associate Director
BW Business Services

Jean O’Donovan 
Deputy Managing Director 
 BW Accounting

Estelle Davis
Chief Development Officer
Brightwater Executive

Gareth Fleming
Managing Director
Brightwater Group

Emma Anglim 
Commercial Director
BW HR

Mark Byrne 
Commercial Director
BW Legal/ Financial Services

Tom Wilkinson 
Regional Manager
BW Accounting

Clinton Donkin 
Commercial Director
BW Public Practice & Tax

Eimear Walsh 
Managing Partner
Alternatives

Gillian McMurrough 
Commercial Director
BW Life Sciences

Carina Devlin
Managing Partner
Raretec

Cathal O Donnell
Commercial Director
BW Engineering & Supply Chain

Leonie Gleeson
Associate Director
Alternatives

Yvonne McNulty  
Senior Partner
Brightwater Executive

https://www.linkedin.com/in/carina-devlin-57921419/
https://www.linkedin.com/in/technologyrecruitmentireland/
https://www.linkedin.com/in/jean-o-donovan/
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https://www.linkedin.com/in/emmaanglim/
https://www.linkedin.com/in/tomwilkinsonbw/
https://www.linkedin.com/in/eimearwalshalternatives/
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https://www.brightwaterexecutive.com/
https://www.brightwaterexecutive.com/


To discuss your recruitment
requirements, please get in touch with
your Brightwater Group consultant or
visit our website:

Brightwater.ie


